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For ticket, table 
or sponsor information, 
contact Kito Johnson at 

kjohnson@ywcarochester.org 
or call 368-2242.

PLEASE JOIN US ON THURSDAY,
APRIL 12

The Stand Against Racism began seven
years ago as a community-wide event to
build awareness about race and ethnicity.
Businesses, schools, colleges, houses of
worship and government agencies are
encouraged to create greater awareness
and to encourage conversations about
race and diversity during April, 2018. 
organizations host a Stand by signing
up online and hosting an event, either
publicly or privately. You can sign up by
visiting www .standagainstracism.org
         The Stand Against Racism Breakfast
and Conference Event on April 12 includes
a panel discussion and eight workshops
related to issues of racism, diversity, 
equity and inclusion. 
         A fundamental belief of the YWCA 
is that women cannot be empowered
unless we address the issues of race and
racism. We serve more than 1,200 women
and families each year in our housing
and Young Adult Services  programs,

with the majority being women and girls
of color. The women we serve face barriers
of both gender and racial discrimination,
which makes our mission so critically
important.

This Year’s Distinguished Panelists: 

• Corinda Crossdale, Commissioner,
monroe County Department of
human Services 

• Ahlia Kitwana, lead Engineer, 
Specialty Engineering Space and 
intelligence Systems, harris 
Corporation

• Tina MacIntyre-Yee, Photojournalist
for Gannett

• Dr. Tomicka Wagstaff, Senior Director
Student Access and Success, 
mcNair and lSAmP Scholars, Division
of Diversity and inclusion, 
Rochester institute of Technology.

Special Guest:
Alejandra Y. Castillo
Chief Executive officer 
(CEo) of YWCA USA 
Prior to her role as CEo of the YWCA, 
Alejandra was appointed to serve as 
the national director of the minority
Business Development Agency (mBDA),
becoming the first hispanic-American
woman to lead the agency. Alejandra
served as the executive director of the
hispanic National Bar Association (hNBA)
headquartered in Washington, D. C., 
advocating for diversity in the legal 

profession and civil right protections for
underserved communities.

Doors Open | 7:30 a.m.
Event Time | 8:00 a.m.-12:00 p.m.
Breakfast Panel | 8:00 Am – 9:15 Am
Venue | Joseph A. floreano Rochester
Riverside Convention Center 
Mistress of Ceremony | Alexis Arnold 13
WhAm ABC, fox Rochester, The CW
Rochester Anchor / Reporter 
in addition to a distinguished panel dis-
cussion, there are eight workshops
scheduled. 
Group A. Workshops | 9:30–10:30 Am
Group B. Workshops | 10:45–11:45 Am

for a listing and description 
of all the workshops, go to 
www.ywcarochester.org

THIS YEAR’S THEME: 
 Braving our History,
Building our Future
Women of Color 
Working Beyond the
Glass Ceiling
Purchase your tickets ($50) or 
a table of 10 ($500) online now!
www.ywcarochester.org

Alejandra Y. Castillo

issues of Race Continue to Dominate Both local and National News

Take a Stand — Join the Conversation 
at the YWCA Breakfast and Conference!



A First Person 
Account of 
Escaping 
Domestic 
Violence
ADVOCACY, HOPE AND THE YWCA

Ivette* moved from Puerto Rico to Massachusetts in June of 2017
with her partner, who had a job opportunity. In her own words,
this is what happened next.

i never left Puerto Rico before, but this was an opportunity 
for me and my children to have a better life. We moved to 
massachusetts with so much hope for the future for me and my
family. my son was nine and my daughter was five at the time.
But things changed quickly. 
        There was an incident of domestic violence at our home,
and i knew i had to get away. The police were called, but it was
the weekend and all the shelters and hotels were either full or
closed. i didn’t know what to do, and i was afraid.
        i ended up in a park that evening, not sure what to do or
where to go. There is a language barrier as well so that added to
my fear. luckily, i had friend who lived in Rochester. Their son
called the police and told them i was in the park that evening
with my children. 
        The police came and took us to a church for a place to sleep
that night. my friend from Rochester drove up to massachusetts
and took me and my children back to Rochester. We moved into
the home of a childhood friend, but they had a small house and
between her family and ours, there were 10 people in the house.
i knew i had to find another place to stay.
        i remember taking the bus through the city of Rochester and
seeing the large “YWCA” letters on the building and i heard it was
a safe place. i was working with the monroe County Department
of Social Services to get housing but they wanted to place me in
a hotel in henrietta, and i didn’t know where to go or how to get
there. So I took a leap of faith — and walked into the YWCA —
the day before Thanksgiving.
        i met maria, a case manager at the YWCA. Within a half hour,
my children and i were welcomed into the YWCA Emergency
Shelter. The moment we walked into the YWCA, all the staff 
were supportive and they’ve helped me and my children in so 
many ways. 
        The YWCA has provided food, household items, transporta-
tion and assistance when i needed to have some minor surgery;

they’ve helped get my son into school as well as advocating to
get counseling for him. 
        if it wasn’t for the warm bed provided by the YWCA, my 
family and i might still be on that park bench.
        i’m getting back on my feet now. i want to stay in Rochester
and return to work. The YWCA provided a hand up to me, and
i’m taking advantage of that help and becoming the person i 
always wanted to be. 

There are many women in the Rochester family just
like Ivette, but we can’t help them without supporters
like you. Please consider making a gift to the YWCA
today. 

                                    Provides a warm bed for a family of three 
for seven days.

                                    Provides one person a warm bed 
for seven days.

                                    Provides one person a warm bed 
for five days.

                                    Provides a family of three a warm bed 
for one night.

                                    Provides a warm bed for one person 
for one night.

make your check payable to: 
YWCA of Rochester & monroe County.
Use the enclosed envelope or mail your donation to:
        YWCA of Rochester & monroe County
        Attn. Annual Appeal
        175 N. Clinton Avenue, Rochester, NY 14604
Using a credit card, you may also donate online at 
www.ywcarochester.org
*Name changed to protect the safety of ivette and her family.

$1,050
$350
$250
$150
$50



CINDY LANGSTON is dedicated to 
empowering women at work, at home and
in the community. it’s no surprise that she’s
involved with the YWCA where empowering
women and eliminating racism is at the
core of its mission. 
        Cindy, a native of Chicago relocated to Rochester four years
ago to work at Excellus BlueCross BlueShield, where she is the
Chief Analytics and Data officer. in Chicago, Cindy worked 
extensively with the YWCA, so it was an easy decision for her to
connect with the YWCA in Rochester.
        “Coming from a big city, i was pleasantly surprised by how
informed the Rochester community is about the YWCA’s mission,”
said Cindy who toured the YWCA with Carrie michel-Wynne, the
head of development. “i felt an immediate connection. During
my tour a YWCA resident invited us into her home and i was
struck by how the YWCA empowered her to achieve her goals.”
        As one of the first female African-American corporate vice
presidents at Excellus BCBS, Cindy is passionate about her role
as chairperson of the YWCA Stand Against Racism Committee.
The committee’s annual conference promotes awareness and
education about racial biases.

“i’m so excited to be a part of the Stand
Against Racism Conference on April 12. it’s
such a great platform for bringing people 
together and having discussions about 
eliminating barriers,” Cindy explained. 

“i was involved in the YWCA’s Person2
Person program and i know the Stand Against Racism Conference
will be a great success,” Cindy said. “i’m encouraging more 
people to get involved because together we can make a real 
difference.”  
        making a difference and eliminating barriers is not unusual
for Cindy. in college, she majored in technology, a traditionally
male dominated field. She has established a successful career
in the STEm (Science, Technology, Engineering, and mathematics)
field. Cindy was recently selected as a Women Worth Watching
in STEm and her profile is featured in the spring 2017 Profiles in
Diversity Journal. 
        “it’s really important that we advocate for women to 
become involved in the STEm field,” Cindy said. “i have three
daughters of my own and i truly believe all women can excel.” 

Cindy Langston — 
A Trailblazer for
the YWCA and
Women of Color

Upcoming Racial Equity Programs — Challenge Yourself

AStrongerCommunity.
Together.

Interested in Your Own 
Professional Development? 
Person2Person series provides a platform
for rich dialogues surrounding topics that
are traditionally excluded from a business
setting. Participants of Person2Person will
be encouraged to engage in conversations
highlighting race relations, racial biases,
cultural differences and systemic racism. 

Session runs from 1 PM to 5 PM

Spring: 3/14, 3/21, 3/28, 4/4, 4/11,
4/18, 4/25, 5/2

Summer: 7/12, 7/19, 7/26, 8/2, 8/9,
8/16, 8/23, 8/30

Fall: 9/13, 9/20, 9/27, 10/4, 10/11,
10/18, 10/25, 11/1, 11/8

for more information contact: sparrotta@ywcarochester.org or call: 585-368-2212.
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Regional Transit Service (RTS) serves a diverse customer base
with an equally diverse workforce. 
        Assuring that both customers and employees are actively
engaged and part of the decision making process at RTS is one
of the key reasons behind the organization’s participation in the
YWCA’s Racial Equity Organizational Workshop series. 
         The workshops are tailored to meet the needs of each organ-
ization based on their current reality and provide a roadmap for
how to navigate and increase awareness of systemic racism. The
structured and facilitated workshops take place over several
months and include discoveries of personal biases and how to
reach better levels of comfort and awareness while discussing
race and racism. 

“The lectures and discussions at the workshops provide
great value to our community. It is of great importance to
have constructive conversations about race, bias, discrimi-
nation and privilege. For RTS, these conversations are 
important because we have a diverse workforce and we
serve a diverse community. I have challenged our leaders 
to become more aware of unconscious bias, become 
intentional about who is ‘in the room’ and how we behave,
and to create an environment where everyone can be 
engaged, empowered and elevated to be their best. As
Debby Irving has shared, this is ‘lifelong work.’”
    — Bill Carpenter, CEO of RTS  

        The workshops at RTS included about 25 members of the
leadership team, which is not as diverse as RTS would like it to
be, according to Amy Gould, Executive Vice President of People,
at RTS. 

        “We’ve made a committed effort to bring more diversity to
our decision making process,” Amy said. “We understand that
for RTS to be successful as we look to the future, we need to have
a range of voices and experiences at the table. Transportation
and mobility services in our community will be changing rapidly
in the coming years and to adapt to those changes we need to
get our employees and the community more involved to ensure
we fully understand their needs, “Amy said.
        An important part of the workshop is a multi-cultural 
organizational assessment, which provides a roadmap of how
the company can move forward in its racial equity growth. The
assessment looks for gaps in determining where the organization
is and where it wants to be, providing further clarity on the 
current state of the internal climate and culture.
        “The assessment tool was invaluable to us,” Amy said. “The
results provided meaningful insights with clear action steps for
us to execute to engage all of our staff.” 
        RTS is in the process of expanding its existing wellness 
committee to form an inclusion and culture committee. By lever-
aging this existing committee to expand members, reach and
areas of focus, RTS plans to maximize opportunities for diversity
training, holistic wellness, inclusion, and fun!
        “We understand that our work on diversity and inclusion is
a journey, but we feel compelled to enhance our diverse work
environment by embracing a variety of voices. This is about 
serving our community in the most efficient and effective way
possible. We thank the YWCA for their continued partnership
and for guiding us on this journey,” Amy said.

RTS Customers and Staff Benefit from YWCA Racial Equity Program


